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Women in Development (WI1D)

WID isaconcept, which denotes an approach that advocates for women
targeted i nterventionswithin the mai nstream of devel opment so astoimprove
their condition.

Gender and Development (GAD) isan approach that affirms and supports
women'sequal rolein development. It aso questionsthedirection of develop-
ment, advocatesfor structural transformation, and insistson thetransformation
of gender relations. GAD does not mean ade-emphasison women, rather its
goal iswomen's empowerment and equality of women and meninthe
reproductive aswell asproductive spheres.
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Acronymsand Abbreviations

BFP - Budget Framework Paper

BPfA - Beijing Platformfor Action

CBO - Community Based Organisation

CD - Community Development

CEDAW - Convention onthe Elimination of all Forms of
Discrimination Against Women

CMES - Community Mobilization and Empowerment Strategy

COMESA - Common Market for Eastern and Southern Africa

CsO - Civil Society Organisation

DRB - Domestic RelationsBill

DWD - Directorate of Water Devel opment

E.O.C - Equal OpportunitiesCommission

EAC - East African Community

EC - Electord Commission

EPRC - Economic Policy Research Centre

FAWE - Forum for Women Educationists

FLS - Forward Looking Strategies

FPAU - Family Planning Association Uganda

GAD - Gender and Development

GDP - Gross Domestic Product

HRM - Human Resource M anagement

ICPD - Internationa Conference on Population and Devel opment

IDPs - Internally Displaced Persons

IGAD - TheIntergovernmental Authority on Development

IMF - International Monitary Fund

JLOS - Justice, Law and Order Sector

L/MTEF - Long and Medium Term Expenditure Frameworks

LG - Loca Government

LGBFP - Loca Government Budget Framework Paper

LGDP - Loca Government Development Programme

M&E - Monitoring and Evaluation

MAAIF - Ministry of Agricultural, Animal Industry and Fisheries

MDG - Millennium Development Goals

MEMD - Ministry of Energy and Mineral Devel opment

MFPED - Ministry of Finance, Planning and Economic Devel opment

MGLSD - Ministry of Gender, Labour and Social Development

MoD - Ministry of Defence

MOES - Ministry of Education and Sports
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and equity budgeting doesnot produce a separate budget but isan anaytical
tool applied to mainstream budgetary processes.

Gender based discrimination, isadistinction made onthe basisof sex, race,
religion, disability, etc. Thisleadsto exclusion of groupspeopleand individuas
and/or preference being givento others.

Gender mainstreaming, isaconscious approach of an organisation to take
into account gender equality concernsinall policy, programme, administrative
andfinancid activitiesaswell asorganisationa structuresand procedures.

It'sbased on apolitical decisiontowork towardsand finally achievethegoal of
gender equality within the organi sation thus contributing towards gender

equality intherespective society.

It involves applying avariety of measures, providing resources (financial,
human, time, information) and ensuring aprocess of learning and transforma-
tion.

Gender responsive, istheability of anindividual or agency, to takeinto ac-
count thesocia relationsof women and men aswell asdifferencesintheir needs
inany undertaking or decision.

Gender sengitivity, isbeing conscious of the different Situationsand needs of
women and men, throughout the decision-making process. It entail sthe ability
to recognize the differencesin perception and interests between malesand fe-
malesarisng fromther different socia position and different gender roles.

Women's Empower ment, isthe process of enhancing women's capacity to
take chargeof their own devel opment, the processinvol ves enabling women to
maketheir choices, have asay in decisionsthat affect them, ability toinitiate
actionsfor development, changein attitudes, and increased consciousness of
equal accessto and control of resourcesand servicesin order to take charge of
their opportunities.
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socio-cultural, economic and political devel opment. It can becapturedinthree
dimensionsequality in capabilitiesasin education and health level s, opportuni-
tiesto utilize capabilitiesto earnincomesand liveto full potentia; and agency
whichistheability toinfluence outcomes.

Gender Equity, isfairnessand justiceinthedistribution of resources, benefits,
and responsibilities between men and women, girlsand boysinall spheresof
life

Gender |ssue, isapoint of gender inequality that isundesirableand requires
intervention. It resultsfrom someform of gender discrimination or oppression. A
Gender issueariseswhen thereisinequality, inequity or differentiated trestment
of anindividual or agroup of people purely onthebasisof social expectations
and attributes.

Gender reations, are principally about power. The term gender relations

refersto those dimensions of social relationsthat create differencesin the
positioning of women and meninsocia processes. Through gender relations,
men are often given greater capacity than women to mobilize avariety of
resourcesand cultural roles. Gender relations consist of social distribution of
space, the normsgoverning the space, and thesocial, political and economic
rights. Hence, gender relations entail the waysin which aculture or society
definesentitlements, respong bilitiesand identitiesof menandwomeninrelation
to oneanother.

Gender I dentity, isour own conception of being male or female and of the
rolesthat we consider should accompany that conception of ourselves. This
conception often arisesfrom our individua attributes, aswell associety'sdefini-
tion of one's conduct, roles, perceptions and expectations. Gender identity is
strongly based on the cultural set up of specific societies. Onecan beidentified
with either amasculineidentity or afeminineidentity.

Gender and equity budgeting, isatype of resource all ocation that includes
analysisof public revenuesand public expendituresfrom agender and equity
perspective. Thismeansthat the budgetary implicationsfor, and impactson,
womenandgirls, compared to men and boys, are considered. Gender
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MoH
MoJCA
MLH
MoLG
MoPS
MSSC
MTTI
MWHT
MWE
NAADS
NARO
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NEPAD
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National Curriculum Development Centre
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New Economic Partnership for African Development
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Officein Charge of Humanitarian Agencies
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Socia Development Sector Strategic Investment Plan
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UgandaAids Commission
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Uganda Human Rights Commission

United Nations

Uganda National Farmers' Association

United Nations Population Fund

Uganda National Household Survey

United Nations Children Education Fund
Universal Primary Education

Uganda Participatory Poverty Assessment Process
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Foreword

The development of aNational Gender Policy (NGP) in 1997, anditsrevision
in 2007, confirmsthe Government of the Republic of Uganda's unequivocal
commitment to take actionsthat will bring about more equal gender relations.
Thepolicy will ensurethat all Government policiesand programmes, inal areas
and at al levels, are consistent with thelong-term goal of eliminating gender
inequaities.

The UgandaGender Policy isanintegral part of the national devel opment poli-
cies. Itisaframework for redressing gender imbalancesaswell asaguidetoall
development practitioners. Theaim of thispolicy isto guided| levelsof plan-
ning, resource alocation and implementation of devel opment programmeswith
agender perspective. The emphasison gender isbased on therecognition that
"gender" isadevelopment concept useful in identifying and understanding the
social rolesand relations of women and men of al ages, and how theseimpact
on devel opment.

Thepolicy givesaclear mandateto the Ministry of Gender, Labour and Social
Development and other Line Ministriesto mainstream gender inall sectors. It
setspriority areasof action at the National, Sectora, District and Community
levels. Theultimate objectiveof thispalicy, therefore, isto evolveasociety that
isboth informed and conscious of gender and devel opment i ssues and con-
cerns. Indeed sustainable devel opment callsfor maximum and equal participa-
tion of bothmen and women in economic, political and socia cultural
development.

SincetheNationa Gender Policy cameintoforce, it hasingtitutionalised gender
asakey concept in development work. We have noted over the years that
in the beginning wewere mostly concerned with dialogue, advocacy and
sengtisation.
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Sex roles, arisefromthe biol ogical differences between women and men and
cannot be changed. Pregnancy isan example of asex rolefor women, asonly
women havethe ability to bear children.

Gender roles, arethe socially constructed and defined responsibilitiesfor ex-
ample, child rearingisafemale gender rolerather than afemale sex roleasit
can bedone equally by men or women. Unlike sex roles, gender rolesare not
universal and differ in different placesand from timeto time. They arealso
changeableand interchangesble.

Gender Divison of Labour, isthealocation of different tasks, responsibilities
and activitiesto women and men in househol ds, communities and society
considered socially and culturally appropriate. Gender rolesarisefrom gender
divisonof labour.

Gender Needs, arerequirementsthat arisefrom peopl €'s positioning in soci-
ety, determined by the socially constructed attributes. Gender needsare nor-
mally classfied aseither practical or Strategic.

Practical Gender Needs, (PGN) aretheimmediate requirementsfor addressing
anexisting problemrelated to socidly ascribed rolesand responsihilities. If these
weremet, thelives of women and/or men would beimproved without changing
theexisting gender division of labour or challenging women'ssubordinate posi-
tion.

Srategic Gender Needs, (SGN) arise out of theanaysisof women'sposition
relativeto that of men. If SGN are addressed, the existing rel ationship of un-
equal power between men and women istransformed. Intervention at thelevel
of SGN challengestheexisting gender division of [abour and the position of men
relativeto that of women. Inthe Ugandan context, intervention at thelevel of
SGN may include promoting women'sownership of land.

Gender equality, istheability of men and women, boysand girlsto enjoy the
same statusand have equal opportunity to realisether potential to contributeto
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assessing progressand impact of service delivery onwomen and menat local
level. The devel opment of local government plans and budget framework
paperstoo, provide key entry-pointsfor strengthening M& E of gender
equality, inlinewiththispalicy.

8.5  Datacollection systems

Thecollection, anaysis, reporting and dissemination of dataand information
through theaready established periodic surveys, censuses, participatory pov-
erty assessmentsand other related activitiesaswell assector MISarecritical
entry pointsand opportunitiesfor generating gender and sex disaggregated
dataand information for M& E on gender equality.

90 TIMEFRAMEOFTHEUGP

Thetimeframefor the UGPshall be 10 years(2007-2017). A mid-term evalu-
ation of thepolicy will be carried out withinthefifth year of implementation.
Terminal and ex-post eval uationswill also be conducted as appropriate.

Glossary
AffirmativeAction, refersto preferential treatment measuresfor redressing
inequalitiesor imbalancesin accessing resources, power or opportunities. Itis
a commitment, but of temporary nature.
Gender, isthesocid and cultural construct of roles, responsihilities, attributes,
opportunities, privileges, status, accessto and control over resourcesand

benefits between women and men, boysand girlsin agiven society.

Sex, referstobiological characterigticsthat makeanindividua maleor femae.
Sex differencesare God given, universal and unchangeable.
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In the first days we had to negotiate and persuade stakeholdersfor more
integration of women into the development agenda. Later we moved onto
documentation, capacity building, organizing and reorganizing the National
Machinery for gender mainstreaming and women's advancement. Therecent
past hasbeen atime of re-examining strategiesand moving towardsgender and
development. Today, gender mainstreaming is no longer optional but an
obligation. Thisisexactly what theNationa Gender Policy hasprovided for the
last tenyears.

This policy makes gender responsiveness mandatory for development
practitioners. In addition it provides an appropriate entry point for thosewho
always say, "we do not know how to engender our programmes’. For this
category of development workers, my Ministry will providetechnical guidance
and back up support. Thisshall include promotion of gender analysisand
planning skillsamong all relevant sections, in order to build their capacity to
identify, analyse and implement gender responsive programmeinterventions.

Theinitiativetaken by my Ministry to apprai sethe effectivenessof the National
Gender Policy is indeed in theright direction. The national development
processin Ugandahasnot been static. The adoption of aPoverty Eradication
Action Plan and the Decentralization Policy are mgjor policy shifts that
warranted therevision of NGP. ThisPolicy therefore makesclear linksto all
mgor policy initiativesin Uganda.

The challenge ahead of us, therefore, isto ensure that we build on the best
practicesand measuresarticulated inthispolicy so astoachievegender equdity for
women and meninUganda. Aswemoveforward, wenow need to kegp thegender
mainstreaming processontrack in order to accel eratethe pacetowardsachieving

our gender equidity targets.

=N B a(MP)
Minister of Gender, Labour and Social Devel opment
v
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1.0. BACKGROUND

11 I ntroduction

TheGovernment of Ugandasfirst National Gender Policy (NGP) wasgpproved
in 1997. The policy provided alegitimate point of referencefor addressing
gender inequalities at all levels of government and by al stakeholders. The
major achievementsof thispolicy include among others, increased awareness
on gender asadevel opment concern among policy makersand implementersat
all levds; influencing national, sectoral and local government programmesto
address gender issues; strengthened partnerships for the advancement of
gender equality and women'sempowerment and increased impetusin gender
activiam.

There are however, emerging devel opment issuesthat have necessitated the
revision of thepolicy. Theseincludeamong others, government'semphasison
accel erating economic growth; poverty eradication; sector-wide approach to
planning; effective service delivery through decentrali zation; privati sation; pub-
lic-private-partnership and civil servicereforms.

These emerging developments present new opportunitiesand challenges in
pursuit of gender equa ity and women'sempowerment. To thisend, thepolicy
has been designed to guide and direct at all levels of planning, resource
allocation and implementation of development programmes with a gender
perspective. Thepriority areasof focusare, improved livelihoods, promotion
and protection of rights, participation in decision-making and governance,
recognition and promotion of gender in macro-economic management.

The Uganda Gender Policy (2007)

Proportion of businessesregistered by type and sex of owners/promoters.
Adult literacy rate by sex and location.
Proportion of girlsinleadership positionsby level

8.0 ENTRY POINTSAND OPPORTUNITIES
8.1  The Poverty Eradication Action Plan (PEAP) 2004/05 - 2007/08

PEAP monitoring providesastrategic opportunity and entry point for assessing
progressin the promotion of gender equlity acrosssectorsand levels. Thisre-
quiresthat established mechanisms, indicatorsand benchmarksfor tracking PEAP
performanceingtitutionalisereporting on gender outcomesand impacts.

8.2  TheNational Integrated M& E Strategy (NIMES)

TheNIMES coordinated by the Office of the Prime Minister (OPM) isaframe-
work for harmonizing sectoral M& E systemsto reduce duplication of efforts
and enhancetimeliness, quality of datagenerated and actual useof M& E infor-
mation by decision makers. Monitoring and eval uation of the UGP shall be
alignedto andintegrated within thisframework.

8.3  Sector Investment Plansand Budget Framework Papers

Devel opment and review of Sector Investment Plans, Ministeria policy State-
mentsand Budget Framework Papers providesopportunitiesfor strengthening
M& E of gender equdlity, inlinewith thispolicy. Sector Management Informa-
tionand M& E Systemsarethereforecritical entry points. Equally important
entry pointsfor reporting on progress by sectorsin addressing gender inequaity
arethe periodic sector reviewsand the public expenditure review.

8.4 Local Gover nment Development Plans, Programmesand Budgets

Theloca government assessment processes conducted annually aswell asthe
Joint Review on Decentralisation (JARD) present an opportunity for
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7.0. MONITORING AND EVALUATION

Gender issuescut acrossall devel opment sectorsand levels. Therefore assess-
ment of progress, outcomes and impact of interventionsto address gender
inequaity isashared responsbility for al development actorsand agents. How-
ever, MGL SD shall beresponsiblefor coordinating M& E of the UGPwithin
theoverall government monitoring systemsand frameworks. Theministry will
act asacatalyst to other sectorson gender responsive monitoring. Processand
output indicatorsshal be periodically designed and reviewed withintheAction
Plan for theimplementation of thispolicy. Key entry pointsand opportunities
for linking the UGP monitoring and eva uationinto existing M& E systemisout-
lined below;

71 Overall Evaluation indicators

Thefollowing overal indicators, among others, will be used to assessthe extent
towhichthe purpose of the policy isachieved aswell asevauateimpact of the
policy on gender equality and women'sempowerment.

Proportion of population bel ow the poverty lineby sex of household head.
Proportion of women in decision-making by sector and level.
Proportion of population accessing justice by sex.

Percentage of population accessing public servicesby sex, sector and
location.

Maternd Mortdlity Ratio.

Proportion of girlscompleting formal education by level.
Incidence of gender based violence by region/location.
Proportion of population with registered land by sex and location.

Proportion of popul ation accessing and utilizing credit schemes sex and
industry.

29

The Uganda Gender Policy (2007)

Gender isthe social and cultural construct of roles, respongibilities, attributes,
opportunities, privileges, status, access to and control over resources and
benefits between women and men, boysand girlsinagiven society.

1.2  Legal and Policy Context

The Congtitution of the Republic of Ugandaprovidesoveral lega framework
for theUganda Gender Policy (UGP). It recognizesequdity betweenwomen
and men. Specificaly, it providesfor gender balance and fair representation of
marginalised groups; recognisestheroleof women in society; accords equal
citizenship rights, freedom from discrimination, affirmative action in favour of
women; and articulatesspecificrights of women including outlawing customs,
traditionsand practices that underminethewelfare, dignity and interests of
women.

ThePoverty Eradication Action Plan (PEAP), theoverarching nationa planning
framework, guides public actionsto eradicate poverty. The Uganda Gender
Policy isanintegra part of the national devel opment process. This, therefore,
providesafirm foundationfor the PEA Pimplementation to be based on gender
responsive strategies. Sector Wide A pproachesto planning (SWAPs) and the
M edium Term Expenditure Framework (M TEF) as mechanismsfor PEAP
implementation, havethe potential to enhance gender focused programming,
gender and equity budgeting so that nationa and local government interventions,
expenditures and services benefit both women and men. The UGP contributes
to achieving thenationa vision and aspirationsasespoused in UgandasVision
2025.
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The Policy is in conformity with regiona and global obligationson gender
equality and women'sempowerment that Ugandais party to. At theregional
level they include: The East African Community (EAC) Treaty (2000), The
Common Market for Eastern and Southern Africa(COMESA) Gender Policy
(May 2002), The Protocol on the Rights of Women in Africa(July 2003), the
I nter Government Authority on Development (IGAD) ,Gender Policy and
Strategy (July 2004), The New Partnerships for African Development
(NEPAD) throughits programmes which is expected to enhancewomen's
human rightsthrough the gpplication of Socia Development indicatorsand The
AU Headsof State Solemn Declaration on Gender Equality (July 2004).

Thegloba leve insrumentsindude: The Conventionon Elimination of All Forms
of Discrimination Against Women (CEDAW, 1979) andits Optional Protocol
(adopted October 1999 entered into force December 2000), The Beijing
Declaration and Platform for Action (1995), The Commonwealth Plan of
Action on Gender and Devel opment; Advancing the Commonwealth Agenda
into the New millennium (2005-2010), TheInternational Conference on Popu-
lation and Development (1994), The United Nations Declaration on Violence
Againgt Women (DEVAW, 1993), The Millennium Declaration (2000), and the
Convention on the Rights of the Child (CRC, 1990).

20  SituationAnalysis

2.1  Overthepast decade, Ugandahasmadesignificant progressinthe
advancement of gender equality and empowerment of women in
political, economic and socid spheres. This isevidenced by among
others: -

The Uganda Gender Policy (2007)

Institution Rolesand responsibilities
Equal Promote affirmative action and non-discriminationin the
d . treatment and enjoyment of human rightsirrespective of
Opportunities .
. gender and age;
Commission (EOC)

Promote public awareness and acceptance of the equal
opportunities and gender equality and treatment in
employment and occupation;

Publish and disseminate guidelinesfor the implementation
of equal opportunities and gender equality;

Guide the communities and other organisations on the
awareness of acts, practices, usage, customs, tradition

or cultures that undermine equal opportunities, gender
equality, treatment in employment, education, socia and
cultural construction of roles and responsibilities in society;

Examineany law, policy, culture, tradition, usage, custom or
planwhichislikely toimpair equal opportunitiesand gender
equality to personsin employment or enjoyment of human
rights.
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Institution Rolesand responsibilities

Academic & - Undertakeresearchinlinewith the priorities of the UGP;

Rwea.rch. - Share research evidence on gender to influence policy,

organisations planning and legislation;

- Build capacity in gender oriented research;

- Design training and educational programmes on gender
and women's empowerment;

- Allocate sufficient resources towards gender related
research projects,

- Callaborate with M GL SD on matters of gender
mainstreaming;

- Translatethe UGPinto organisational policies,
projects and activities

National Mainstream gender into primary, secondary and tertiary

Curriculum syllabus;

Centre . . . .
Design education programmes on gender and girl child
empowerment in schools.

Devel opment Be cogm;ant of and us_ethe UGP in development
cooperation partnerships;

Partners

Establish appropriate institutional/ donor coordination
mechanisms for ensuring gender responsiveness of
development cooperation;

CallaboratewithMGL SD onmettersof gender maindreaming;

Develop incentives for promoting gender equality and
women's empowerment in devel opment cooperation.

27

« TheUniversa Primary Education (UPE) programmehas increased overal

enrollment from 2.7 million in 1995 to 5.3 millionin 1997 and to
7.3 millionin 2002 with girlscongtituting 49% (3.6 million); in 2005itrose
to 49.6% (3.6 million) and 2006 it stood at 50% (3.65 million).

Affirmative action in Public Universities (Makerere University)
increased enrolment of girls/females from 23.9% in the
academic year 1989/90 to 29.2% in 1990/91 when it was
introduced and t049.5%in 2003/04 and presently 45.2%in 2005/06.

The Constitution of Republic of Ugandaprovidesfor reservation
of one seat for awoman member of Parliament for each district and at

leestonethird of local council seats arereserved for women. This
has resulted in increased number of women in leadership

and decision-making. For example, the proportion of women in
local councils rosefrom6%inearly 1990s to44% in 2003; noteworthy
is that there is only one female district chairperson out of 80. In
Parliament, it rosefrom 18.8%in 1996 to 24.4% in 2003 whilein 2006 it
roseto 30.4% and in cabinet, from 9.4% in 1996 to 32.8% in 2003
decreased to 19.4% in2006. Incivil service (Permanent Secretaries,
Heads of Department and Divisions), women congtitute 17.4%, whereas
men account for 82.6%.

Other supportivelaws, policiesand strategiesin placeincludethe Local
Government Act (Cap243), the Social Development Sector Strategic
Investment Plan, (2003 - 2008), the Community Mobilisationand
Empowerment Strategy (2006) and the National Women's Council Act
(Cap 318.)
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Overdll, there hasbeen declining trend of HIV infection from apesk
of 18%in1992to 7% in 2005. The percentage of women who are
HIV positive are 7.8% as compared to 6.4% of men, among 15-49
year olds, HIV prevaencefor femalesis 12.8% in urban and 6.5%
inrural aress.

Total fertility rateisat 6.7 children per woman. Sixteen percent
(16%) of women are married by age 15 and 53% by age 18.
(UDHS 2006).

Sixty percent (60%) of women aged 15-49 yearsexperiencephysica
violence, 39% sexual violenceand 16% have experienced violence
during pregnancy (UDHS 2006).

Rural water coverage increased from 54.9%in2002t061%in
2006. Accessto safewater and sanitation facilitiesand appropriate
management and utilization are necessary conditionsfor sustainable
development.

Women'sland rights have beenrecognized inthe Land Act (Cap 227)
and Land acquisition Act (Cap 226), spousal consent isa
requirement on al mattersrelating to land fromwhich thefamily
derivessustenance.

The employment status of employed personsaged 10 years and
above standsat 89.6% for the self employed, with 84.0% maleand
95.3% femaleintherural areasand 54.3% for themale and 68.7%
femaeintheurbanaress.

Thecountry'slabour forcehasincreased from 9.8millionin 2002/03 to
10.9 million personsin 2005/06 representing an annual growth
5

I nstitution

Rolesand responsibilities

Civil Society
Community and
Faith Based
Organisations

Tranglatethe UGPinto organisational policies, programmesand
activities;

Collaboratewith MGL SD and local governments on matters of
gender mainstreaming;

Advocate for gender sensitive policy formulation and legidlation;

Monitor the implementation of international instruments that
promote gender equality and women's empowerment;

Participatein Sector Working Groups and local government
planning and budgeting processes to advance gender equality;

Develop and implement programmesthat addresskey UGP
intervention areas.

Private sector

Ensure that corporate policies and practices incorporate gender
equality principles;

Ensure that essential products, supplies and services are accessible
to both women and men, especially the poor;

Provide incentives and support to women entrepreneurs;

Collaboratewith MGL SD and other appropriateingtitutions on matters
of gender mainstreaming;

Broaden corporate social responsibility initiatives and interventions
that promote gender equality;

I nstitute and implement AffirmativeAction measures.

Media
Organisations

Collaborate with M GL SD on matters of gender mainstreaming;

Trandate the UGP into organisational policies, projects and
activities-Publicise, inform and educate the public about the UGP,

Promote the positive coverage of women in the mediaand eliminate
gender stereotypes;

Create awareness of the masses about gender equality;
Build capacity for gender sensitive research and reporting;
Expose cases of gender based violence;

Collaborate with M GL SD on matters of gender
mainstreaming and women's advancement.
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Institution Rolesand responsibilities
Political Promote gender equality in all political party policies, structures,
Parties Disaggregate dataand information by sex and gender where gpplicable;
CoallaboratewithMGL SD onmettersof gender mainstreaming;
Promote Affirmative Action measures in party structures, processes
and mechanisms.
Autonomous Translate the UGP into institutional specific policies strategies and
government activities;
bodies and Support staff to build capacity in gender analysis, planning and
institutions budgeting;
Monitor and evaluate sector programmes for their impact on gender
equality;
Commit adequate resourcesfor implementation of gender related
activities;
Disaggregate dataand information by sex and gender where applicable;
Collaborate with M GL SD on matters of gender mainstreaming.
Higher and Trandatethe UGPinto local government and administrative unit
lower local specific strategies and activities,
government, Build capacity of staff and leadership in gender analysis, planning
and and budgeting;
aSrTglstranve - Monitor and evaluate local government and other programmes for

their impact on gender equality;

Commit adequate resources for implementation of gender related
activities;

Disaggregate data.and information by sex and gender where applicable;

Collaborate with gender and women's empowerment organisations
e.g. Women Councils, CBOs and NGOs on matters of gender
mainstreaming and women's empowerment;

Enact gender specific laws and ensure that by-lawsenacted redress
gender-based discrimination;

Institute and implement affirmative Action measures.
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rate of 3.6%. The proportion of femalesin thelabour forceremains
high though it has declined from 52.6% in 2002/03 to 51.4 percent
in 2005/06. Theannual growth ratefor males (4.4%) isoneand half
timeshigher than that of females2.9%

Fifty fivepercent (55%) of MicroFinancelngtitution (MFI) borrowers
are female. Female borrowers constituted alarge proportion
incommerce (72%), in services (63%), in animal husbandry (60%)
and 48% in manufacturing (M FPED, Poverty Status Report 2003);

Literacy ratesincreased from 54% in 1991 to 69.6% in 2002. The
imbalance emanates from varying levels of enrollment and
attandance of education at all levels. 77.4% of themales are
literate compared to 62.4% of the females. (2002 Population
and Housng Census)

The Constitution of the Republic of Ugandaguaranteesequality
between women and men before and under the law in the spheres
of political, social and cultura life. A number of lawshave been
reformed to be in line with thisconstitutional provision. These
include; the Local Governments Act (Cap 243), the Land
Act (Cap 227), LandAcquisition Act (Cap 226) and
National Agricultura Advisory Services Act (NAADS).

There are existing policies and mechanisms for stimulating
economic growth and poverty reduction for both men and women

in Uganda. Among theseare: The Strategic Exports Strategy, the
Plan for Modernisation of Agriculture, the Rural Development
Strategy, the Medium Term Competitive Strategy for the
Private Sector,the Uganda Public Private Partnership Strategy-
(UP3) and the Micro-Finance Outreach Plan.

6
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2.2

2.3

2.4

Despitethe significant progresshighlighted above, challengesto attain
gender equality still persist. Ananalysisof the 31% (UBOS 2006)
of the population currently living below the poverty line
indicatesthat poverty impacts differently on different groups. The
Socia Development Sector Strategic Investment Plan (SDIP) indicates
that women (33%) tend to be poorer than men (30%). Thisismore
severefor widows(34%) including peopleliving in households, which
are headed, by widows. Further, there are an estimated 1.8 million
orphans (13% of Ugandan children), Population and Housing
Census, (2002). The Socia Development Sector Strategic Investment
Plan (SDIP) indicates that 41% of boy-orphans and 36% of girl-
orphansfal below the poverty line.

The Participatory Poverty Assessment (2002) revea sthat women's
inadequate control over livelihood assets such asland, labour, skills
andinformation, networks, technology, and financia capitd remains
oneof theroot causesof poverty. For instancea though 83% of women
are engaged in agricultural production, only 25.5% control theland
they cultivate (UDHS, 2001/01). This scenario creates enormous
challengesfor thewomen asthey areincreasingly taking onthe burden
of family provisioning, thus seriously undermining

the sustainability of the household livelihoods. Therefore,
gender inequality isakey areathathas to be tackled through

systemic removal of the constraintsto women and men'slivelihoods.

A gender andysis of Uganda National Household Survey (UNHS

1992-2003) data indicates that around 20% of Ugandan

households are chronically poor and morethan 10% of the poorest

householdsmoved into poverty between 1992 and 1999. The

analysisfurther showsthat with regardsto income poverty, higher

proportions of women headed households are chronically poor
7

Institution

Rolesand responsibilities

Ministry of
Finance
Planning &
Economic
Development

Mobhilise, allocate and release resources for gender mainstreaming
activities;

Ensurethat the national planning framework (PEAP) and all other
national policies and sector investment plans are gender responsive,

Revise the national/local government planning and budgeting
guidelines so that gender mainstreaming and gender targeted
activitiesare given priority and visibility in budgetsand are
adequately funded;

Monetize the contribution of the care/domestic economy of women's
and men's contribution in the national  accounts;

Undertake gender audit of sector budgets;

Collect, document and disseminate gender disaggregated data and
information where applicable (UBOS)

Ensure that growth and investment policies benefit both women and men;
Collaboratewith MGL SD on matters of gender mainstreaming.

Ministry of
Locd
Government

Ensure that the local government devel opment plans, programmes and
budgets benefit women, men, boysand girls;

Monitor gender mainstreaming in local governments to ensure services
benefit women, men, boys, girls, people with disabilitiesand people
livingwithHIV/AIDS;

Collaboratewith MGL SD on mattersof gender Mainstreaming;

Ensure disaggregation of data and information on local governments
by sex and gender where applicable.

Parliament

Establish appropriate mechanisms to monitor gender equality
and equal opportunities,

Review ministerial policy statementsand budget frame work
papers for their gender responsiveness;
Ensurethat all legidationisfreefrom gender based discrimination;

Monitor the implementation of international instruments that
promote gender equality and women'sempowerment e.g. CEDAW,;

Collaboratewith MGL SD on matters of gender mainstreaming.
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6.1 Institutional Framework M atrix

Thismatrix outlinesthe genericrolesand respongbilitiesfor ingtitutions

at al levelsintheimplementation of the UgandaGender Policy.

Institution

Rolesand responsibilities

Ministry of Gender,
Labour & Social
Development

Establish appropriate mechanisms for coordinating
gender mainstreaming at the different levels;

Provide technical support on gender mainstreaming to
sectors, ingtitutions, local governments, civil society
organisations and the private sector;

Set standards, develop gender guidelines, disseminate
and monitor their operationalisation;

Provide support to Gender Focal Points, Sector Gender
Working Groups and Local Governments with a view to
improving their effectiveness,

Coordinate the monitoring and evaluation of the UGP and
gender responsive development in the country.

Sector Ministries
and

Sector Working
Groups

Trandate the UGP into sector-specific strategies and
activities,

Build capacity of staff in gender analysis, planning and
budgeting;

Monitor and evaluate sector programmes for their impact
on gender equality;

Commit adequate resources for implementation of
gender related activities;

Disaggregate data and information by sex and gender
where applicable;

Collaborate with MGL SD on matters of gender
mai nstreaming.
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2.5

2.6

and moveinto poverty, and fewer havenever beenin poverty. Selling
assetstoavoid movinginto poverty ismore common infemale-heeded
thanin male-headed households.

Women continueto suffer very hightime burdens in pursuing their
livelihood strategies. The Uganda Strategic Country Gender
Assessment (World Bank 2005) reveals that women work
considerably longer hoursthan men (between 12 and 18 hours a
day, witha mean of 15 hours), compared with an average male
working day of 8to 10 hours. Women bear the brunt of domestic

tasks, inaddition to agricultura and other productivework. Thetime
and effort required for these tasks, in almost total absence of
even rudimentary domestic technology, isstaggering. This has a
negative effect on food security, household income, children's
schooling, participation in community life, health, and overall

productivity.

Theright to human devel opment encompassesa wide rangeof entitle-
mentsranging from security of theperson, totheability to accessjustice.
However anumber of laws, legal processes and enforcement proce-
dures continueto discriminate against specific categories of women.
Gender differencesexistinmen and women'slegal status. Thishasa
bearing on how each enjoystherightsand accessesprotection under
the law. Critical gender related barriers to access justice, include;
substantive law issuesrelating to gender biased laws (particularly
concerning divorce, adultery and defilement) and differencesin
burden of proof requirements, administration of law issues
including physical access, training and orientation of staff and delays
in delivery of justice. Other barriersarethelow status of women,
power imbaances in the household aswell asinadequate knowledge
andinformationonlegd rights.

8
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2.7

2.8

2.9

There are significant gender inequalitieswith regard to theright to
property. Land isacritical resourcefor over 90% of householdsin
Uganda, and women own only 16% of the registered land. (Gender
Baseline Study: Land sector, 2004). Apart from afew, economi-
cally advantaged, the majority of women have only user rights
determined by the nature of therelationship they have with a male
land owner - father, husband or brother. A large part of women's
contribution at household level tendsto be non-monetary and hence
doesnot directly go into what is generally understood as property.

Therighttolivelihoodfor young people has increasingly become an
issueof concern. Young womenand girls rightsare violated through
early marriages, 16% of women are married by age 15 and 53% by
theageof 18. The average Ugandan girl getsmarried at theageof 17
years (UDHS 2006) teenage pregnancy rateisat 34% and women's
agefor sexua debutis16.7 yearscomparedtomenat 18 years. The
UDHS 2006 further reveal sthat 24% of the girls have had sexual
intercourse by the age of 15 and 69% by theage of 18. The right to
liveli-hood of youngmen and boys remainsachallenge. Out of
school maleyouthin rural and peri-urban areas are unable to find
viable livelihood opportunities, duetoinadequate skills, lack of
assetsand limited optionsin other lucrative sectors Asaresult male
youth are vulnerableto alcohol, drug abuse and crime. The UGP
recognises that gender disparitiesin rightsto property and
livelihoods onthepart of theyouth undermines thefutureof the
country asawhole.

Regarding health rights, high maternal mortality and morbidity rates
remainachdlenge. Evidence fromthe UgandaDemographicand Hedlth
Survey (2006) showsthat infant mortality is 76 deaths per 1,000 births
and under fivemortality is137 per 1,000 births. Similarly, the
UDHS 2000/1 puts maternal mortality ratio at 505 per 100,000

9
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The specific strategies shall include:

(@ Institutionalising gender budget initiatives in central and local
government budget cycles,

(b) Reforming investment regulations and domestic/local revenue
generation systems to make them accessible to the poor and
vulnerableand protect them from exploitation;

(c) Building nationd capacity for mainstreaming gender inmacro economic

policies

6.0: INSTITUTIONAL FRAMEWORK FORIMPLEMENTING
THE UGANDA GENDER POLICY

Implementing the UgandaGender Policy will bemulti sectord. Itispremisedin
theacknowledgement that the pursuit of gender equality and women'sempow-
erment isarespongbility for all sectorsin the devel opment arena. All actorsin
thepublic and private sectorshavearoleto play in theimplementation of this
policy. Institutions are expected to identify entry pointsand opportunitiesfor
networking and collaboration to ensure synergy and maximum impact in ad-
dressing gender inequality. Thecrosscutting nature of gender impliesthat the
different actors/sectorshavetheresponghility to financethe gender mainstreaming
interventions pertinent to their respective sector. However, someingtitutions
that will play akey role have been listed in theframework below: -

Ministry of Gender , Labour and Socid Development hasthe overall responsi-
bility of spearheading and coordinating gender responsive development, andin
particular ensuring improvement in the status of women. In performing thisrole,
the ministry will work within the systems and mechanisms of public policy
management.
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The specific strategies shall include:

@ Formulating and implementing capacity building programmes
for women leaders,

(b) Developing strategies to address discrimination against
women in el ective and appoi ntment structures and systems of
governance,

(© Broadening the scope of affirmative action to enhance its
effectivenessinreducing gender disparities,

(d) Developing strategies to address gender inequalties in
policies, plansand programmesat al levels.

(e Developing strategiesto empower the girl child to take up
leadership positionsin schoolsand tertiary institutions.

54  Gender and Macro-economic M anagement

The key macro-economic management challenges identified for action
include; limited capacity among technocrats to integrate gender into
macroeconomics, unequal benefits to women in trade expansion, low
representation of women informa employment, discrimination of women
in labour markets, the lack of markets, prohibitiveregulatory and administra-
tiverequirementsfor businessregistration and public tendering and theinsuffi-
cient reflection of women'scare activitiesin the system of national accounts.
Government iscommitted to tacklingthese challenges by addressing gender
inequalities in macro-economic policy formulation, implementation and
evauation.
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2.10

live birthsThehightotd fertility rateat 6.9 hasabearing ontherapidly
increasing growth rates (3.3%) per annum, which in turn has
negativeconsequences on provison of hedth services for women
and increasesthe dependenceratio. The highincidence of teenage
pregnanciesisassociated with high risksto hedlth and life of both mother
and child. As a signatory to the International Conferenceon

Development and Population (ICDP) (1994) Governmentis
committed to promotion of sexual and reproductive health rights by
putting gender relations at the centre of health and population
interventions.

Gender based violenceinitsvariousforms (domestic violence, sexual
harassment, trafficking, rape and defilement) is acritical concern.
UN datareveal s that more than 40% of Ugandan women have
suffered domestic violence. The2006 Uganda Demographic and Hedlth
Survey indicatesthat 60% of womenand 53% of menaged 15-49years
experience physical violence, 39% of the women sexual
violencewhile 16% experience violence during pregnancy. 48%
of ever married women reported physical violenceby their husband
or former hushand. Violence against women has serious consegquences
for their mental and physical well being including reducing their
productivity. Gender based violenceintensifiesin situationsof armed
conflict. There are 1.5 million IDPsin Uganda, 80% of whom are
women and children (PEAP 2004). Conflict hasadifferential impact
on women and men, with critical gender specific (often grave)
consequences for women. Ending conflict and insecurity isakey
land mark intheachievement of gender equdlity.

10
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2.13

Education and literacy are key human devel opment indicators.
Historical factorshave hindered women's enjoyment of their
right to education and literacy. According to the Uganda
Popul ation and Housing Census (2002) the current illiteracy ratefor
Ugandais32%. However, sex disparities still exist with 23.6% of
the males being illiterate compared to 37.6% females who
areilliterate. The illiteracy ratefor persons with disabilities is
estimated at 63%. Adult literacy servicescurrently reach only
4.3% of the non-literate adults with men attendance and
participation being much lower dueto the socio-cultural perception
and misconception that men ought to be educated. Thereare
persistent disparities in formal education attainment by socio-
economic, region aswell asby gender. Strategiesto increase
men'sinvol vement and participation in adult literacy programmes
need to be devel oped.

Some cultural normsand val ues often condonegender discrimination.
Combined with low levels of education and limited accessto
information, normsand values instil fear onthepart of thevictimsof
abuse. Asaresult, abuse of rights continues and becomes socially
" acceptable." Extensivelegal literacy will be necessary inorder to
change gender discriminatory values and create an enabling
environment for all women and mentoknow, demand and enjoy their
rights

In thepolitical arena, women faceconstraintsinengaging inelective
processes due to factors such as limited resources for
campaigning, spousal control, and the misconception that |leadership
iIsamaledomain. Low literacy among women, inadequateskillsin
public speaking, r esourcemobilisationand networking and limited

11
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The specific strategies shall include:

(& Dedgningandimplementing programmestoimprovewomen and men's
accesstojustice;

(b) Enactingandreforminglawsto diminategender discriminatory practices,
normsand values,

(c) Developing and implementing interventions to prevent and
respond to gender based violencein all itsformsand at all levels;

(d) Developingandimplementing sexua and reproductive hedthrights
programmes,

() Developing andimplementing legal literacy programmestoimprove
women and men'sawarenessof their legal rights.

(f) Developing strategies to sensitise communities about children's
rightsand responsibilities so asto protect thegirl childfromabuse.

53 Gender and Gover nance

Good governance entailsrespect for therule of law, democrati zation, participa-
tion in decision-making, transparency and accountability, and protection of
human rights. Gender equity iscritical for good governance asit ensuresthe
effective participation of women and men in the democratization process, lead-
ership, decision-making and law enforcement.

Themaingovernancechalengesidentified for actioninclude; obstaclestowomen's
engagement in elective processes, limited capacity to participate effectively
in leadership and decision making, low presence of womenintechnical
and management positionsin public and private sector, limited arti cul ation of
gender in sectord policiesand programmes. Government is committed to
address these concerns by strengthening women's capacities and
presence indecison making for their meaningful participationinadministrative
and political processes.
20
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@

(b)

©

(d)

©

5.2

The specific strategies shall include:

Developing and implementing interventions that respond todiverse
livelihood needs of women and men;

Developing and promoting labour and time saving technologies
for the poor women and men;

Developing incentive frameworks to improve the earning
potential of poor women and men for improved productivity and

output;

Promoting social protection interventionsfor poor and vulnerable
women and men; and.

Developing strategiesto eradicate the child |abour incidence with
emphasison the exploitation of thegirl child.

Gender and Rights

The right to human development encompasses a wide range of
entitlementsranging from security of the person, to the ability to access
justice. The Constitution of the Republic of Uganda guaranteesthe rights of
women. Inlinewiththe constitution, the policy shall addressthefollowing
priority issues, gender inequality inaccesstojustice, socio-cultural discrimina:
tion againgt girlsand women, gender based violence limited awareness about
rightsamong women and men, high materna and child mortality and morbidity,
low literacy eespecially among women, and high level sof fertility. Government
iscommitted toincreasing knowledge and understanding of humanrightsamong
women and men so that they can enjoy their rights.

19

The Uganda Gender Policy (2007)

2.14

2.15

accessto vital information are challenges that undermine their
competence. For example only 38% femal e headed householdsown
radios compared to 53% for male headed. Inaddition cultural
factorsand poverty constrain effective participation of women in
decision-making.

The articulation of gender needs in policy and programmesisstill
limited dueto gender biasesinthechoicesand actionsin programming.
Many atime it is defined narrowly to refer only to numerical
presence of women. Sufficient gender mainstreamingin the
determination of policy choicesand how theseaffect thequdity of life
for bothwomen and men is till lacking.  Inaddition, women's
presence in management positions in professional and
technical spheres is small indicating that women's
opportunities arestill very low (30.2%) compared to those of men at
al leves.

Uganda has experienced rapid economic growth over the past
decade. Real Gross Domestic Product (GDP) growth at
market prices has averaged 6.5% per annum since 1990/
1991. Thecentrd objectiveof Ugandasmacroeconomic management
isinflation control, export and private sector led growth.
Strategies to achieve thisinclude, among others, removal of
administrative barriersto investment, improvement in transport
infrastructure and utility services, modernization of agriculture,
improving rural accessto finance, enhancing environmental
sustainability and improving security in northernUganda \WWomen
and men play significant though different economic roles.

12
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2.16

For instancewomenmakeup 39%of businessownerswith fixed
premises. Women's contribution, particularly careprovision, is
not sufficiently captured inthe system of national accounts.
There is a strong relationship between gender inequality and
growth performance. Themacro and microlevel analysisreveal
that the interrelationship between asset inequality and labour
congtraints have abearing on economic growth.

Women'sequal benefitsfrom trade expansion are hampered by their
inability to acquireassetssuch asland and technology. Morementhan
women are successful incredit applicationsand women normally
receive smaller amounts. However, women have benefited more
than men from community cooperatives and loans. Gender
inequality in access to and control over productive assets and
resources acts as ahindrance to women's economic participa-
tionand limits economic growth with significant consegquencesfor
agricultural productivity inthe context of strategic exports. Gender
imbalancein agricultural division of labor and lower incentivesfor
women affectsinvestment in agricultural productionfor the market.

For example:-

Generally, women are more dependent on farm sel f-employment than
on non-farm and formal employment, compared to men, due to
inadequate skills, discrimination in formal labour markets, and
difficulties of combining employment with care-giving, particularly, to
children andthesick.

Lack of markets and exploitation, especially through tax
administration, pose serious but different constraints on poor women
and men.
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) Promoting a gender sensitive approach to technical
co-operation among thevariousactorsinthedevel opment arena.

(xi)  Advocatingfor gender equity andequality at al levels.
50: POLICYPRIORITYACTIONAREAS

Thepriority interventionsand action areasarearranged into four thematic aregs,
livelihoods, rights, governance and macro-economic management. The
interventionsand proposed strategies are derived from the situation analysis
section. Respongibility for undertaking theseinterventionsshal liewith central
government ministries, departments and agencies, local governments, civil
soci ety organi sationsand the private sector.

51 Gender and Livelihoods

Livelihoodsrefer to the means of earning aliving. Theseinclude sources of
revenue, employment, occupation or trade. Gender hasastrong influence on
improved livelihoods. A major challenge to improved livelihoodsisthe
preval ence of poverty, whichismanifested ininadequate access, control and
ownership of assets, resources, incomes, and power. The manifestationsimpact
differently on men and women given thegender rel ationsand division of labour
inagiven society

Threepriority livelihood constraintsidentified for redressunder thispolicy are
gender differencesin livelihoods, time poverty and inequalitiesin accessto and
control over productiveresources. Theseare compounded by lack of timeand
labour saving technol ogieswhich hinder productivity aswell aslivelihood choices
of men and women. Government iscommitted to address these concerns by
reducing gender inequalitiessothat al women and men, girlsand boys, areable
to moveout of poverty and to achieveimproved and sustainablelivelihoods.

18
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4.0:

)

(i)

POLICY STRATEGIES
Thepolicy objectivesshall beachieved through thefollowing Srategies:

Sensitisation on gender issues at all levelsand promoting
community dialogueto addressgender issuesat householdlevel.

Promoting a Gender and Development (GAD) approach that is
based on the understanding of gender rolesand social relations of

women and men aswell asthe Women in Development (WID)

approach, which focuseson women specifically.

Ensuring that the gender policy shall be disseminated, translated,
understood and implemented by al sectionsof Ugandasociety.

Promoting appropriate education, sensitisation and creation of
awareness on theresponsibility of all concerned parties in each
sector to address the specific gender inequalities within the sector.
Thisshdl entail consultation with bothwomenand menin specific areas
of relevancetoidentify gender inequalities.

Ensuring gender responsive development planning at all levels
namely, community, district and nationdl.

Promoting a holistic and integrated approach to devel opment
planning to ensure that gender issues common to different
sectorsare adequately analysed and addressed.

(vii) Promoting and carrying out gender oriented research in order toidentify

gender inequdities.

(viii) Ensuring the collection, retrieval, compilation, packaging and dissemi-

()

nation of gender disaggregated data(GDD)

Establishing gender responsive monitoring and eval uation

mechanismsfor development.
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3.0:

3.1

3.2

3.3

The regulatory requirements for business registration and public
tendering differentially affect women and men's capacity to engage
in largebusiness activities. Consequently, women'sbusinessesare
largely confined to theinformal sector, unableto grow and to create
jobs.

It iscritical that growth enhancing and poverty reducing
policiestake account of theseissues and seek to tackle the gender
based inequalitiesnot only to promote equity and justice, but aso
to promote efficiency in economic growth.

GOAL,OBJECTIVESAND GUIDINGPRINCIPLES
Goal

Achievegender equality and women'sempowerment asan integral
part of Uganda's socio-economic devel opment.

Purpose of the Uganda Gender Policy

The purposeisto establish aclear framework for identification,
implementation and coordination of interventionsdesigned to achieve
gender equality and women'sempowerment in Uganda. Thepolicy isa
guidetodl stakeholders in planning, resourcealocation, implementa-
tion and monitoring and eval uation of programmeswith agender

perspective.

Objectives
1) Toreducegender inequalitiessothat all women and men,
girlsand boys, are ableto move out of poverty andtoachieve

improved and sustainablelivelihoods,
14
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2) Toincrease knowledge and understanding of human rights
among women and men so that they can identify violations,
demand, access, seek redressand enjoy their rights;

3) To strengthen women's presence and capacitiesin
decision making for their meaningful participation in
administrative and political processes;

4) To address gender inequalities and ensure inclusion of
gender analysisin macro-economic policy formulation,
implementation, monitoring and eval uation.

Guiding Principlesfor implementation of the Uganda Gender
Policy

Implementation of thispolicy isguided by thefollowing principles.

1) Gender equality

Gender equality isanintegral part of national devel opment processes
and reinforcesthe overall development objectivesinthecountry. This
policy emphasises government's commitment to elimination of
gender inequalitiesand empowerment of women in the devel opment
Process.

2) Gender cutsacrossall sectorsand levels.

Attainment of the gender equality god will depend ontheextent towhich
public and private sector ingtitutions and agencies engage both women
and men as providersand or producers and beneficiaries of services
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3)

4)

5)

andinvestments. All actors (state and non-state) shall take appropriate
actionto addressgender inequalitieswithin their areas of mandate, in
linewith thispolicy. Thisrequireswomen aswell asmento play an
activerolein shaping development directions and choices in all
sectorsand at al levels.

AffirmativeAction

Bridging gender gapsin the various devel opment sectorsrequires
preferential attention for the disadvantaged. Affirmative action as
enshrined inthe Congtitution will be pursued to redresshistorical and
present formsof discrimination against womenand girlsin palitical, eco
nomic and socia spheres.

Household and family relations

I ntrahousehol d power rel ations determine gppropriation, ownership and
control of livelihood assetsamong women and men, girlsand boys. This
inturninfluencesindividua participationinand benefitsfrom devel op-
ment processesat al levels. Interventionsthat addresstheseintra-house-
hold dynamicsarethereforecritical for thisPolicy.

Promotion of GAD and WID appr oaches

Advancement of gender equality requiresthe promotion of two
approaches. The Gender and Development (GAD) approach isbased
on the understanding of gender rolesand socia relationsof women and
men, with emphasi son the disadvantaged. Whilethe\WWomenin Devel -
opment (WID) approach focuses specifically on improving the
conditions of women. Thisisessential in light of evidence from
various sectors showing the disadvantaged position of women. Thiscdls
for dl dataand informationthat inform planning and decision-making at
all levelsto be disaggregated by sex, gender, age and other socio-

economic characteristicssuch asdisability.
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